Perhaps the most important contributing factor to any chapter's sustained success is committed
and involved alumni who act as mentors and teachers to the undergraduate members, providing
a stable base of knowledge for the organization.

With that in mind, we have identified a number of items that advisors should be actively aware of
and able to verify to help ensure the stability and success of all Delta Upsilon chapters and the
Fraternity as a whole.

Please review the items below, placing your initials next to each one you believe to be accurate. If
you are unsure about any specific item, that's okay—this isn’t a test. Rather, it is intended to both
encourage officers and advisors to work together and to represent the Chapter’s actual activities
as clearly as possible.

To the best of my knowledge, during the past academic year:

[2;5 The Chapter had a functioning advisory board.

(' 2§ The Chapter had at least one non-member, other than the campus-based Greek
professional(s), who served as an advisor.

Q ; Chapter officers met with at least one advisor at least once per month.

*‘ The Associate Member Education program was no longer than eight (8) weeks, from

Pingjing to Initiation. N
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O The Chapter invited parents, alumni, and university officials to any and all Initiation
ceremonies.

(,25 The Chapter had a balanced budget for operations and an advisor or a third party
reviewed the chapter finances at the end of each semester.

(;5 There was no use of Chapter funds for the purchase of alcohol.

g The Chapter followed BYOB policies and/or used third-party vendors for all events in
which alcohol was present.

All formal and informal recruitment events were alcohol-free.
‘X The Chapter did not violate any Loss Prevention Policies.
ﬁ‘ Alumni were involved in the recruitment process.
m All information submitted to the Delta Upsilon CEP was accurate.

Additional Comments:
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